
De-risk your at-risk hires and 
propel them to the top of 
employers’ must hire lists

PAIRIN is breaking down barriers to employment
by dynamically matching people to optimal job 
profiles, training programs, identifying their skill
gaps and providing tools and resources to help
them develop.

PAIRIN gives our case
managers a roadmap of

the areas of strength and
weakness for each 

participantfrom the start 
of the programso we 

know where to focus to
best serve them.
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CROSSPURPOSE/UPSTREAM IMPACT

 to 61%  
improved workforce readiness

Identify
skills gaps from day 1

At-risk profiles
flag those that need 

more support

Track
progress over time



What does PAIRIN measure and track?
PAIRIN works across the entire workforce development pipeline to measure, map and 
develop the soft skills that account for 75% of what makes an individual successful in 
life. 

Why do you need PAIRIN?
At PAIRIN, we know that resumes, education and work experience don’t accurately 
reflect an individual’s potential, and some people may be held back by their past 
experiences, preventing them from being able to enter the workforce. So, we built a 
solution to dynamically match people to optimal job profiles and training programs, 
identifying their skill gaps and provide tools and resources to help them develop.

How does PAIRIN help Workforce Development programs?
• Identify skill gaps from the start via our 10-minute assessment

• Provide proven targets for critical workforce needs including college and career 
readiness

• Allow individuals to create job-specific targets to work toward
• Offer focused, individualized development curriculum provided in-person or online
• Measure growth over time to prove the impact of your work
• Provide individualized coaching tips for social workers and counselors
• Utilize at-risk profile comparisons to flag individuals for social workers to invest the 

right resources on the right people from day one.

What makes PAIRIN unique?
PAIRIN works across the breadth of the entire workforce development pipeline. By 
working with students, career seekers and businesses, PAIRIN’s expertise in workforce 
development combined with its depth of data makes its solution the most expansive 
and impactful in existence.

For more information…
Visit PAIRIN.COM or email INFO@PAIRIN.COM.

By using PAIRIN’s soft skill development 
curriculum, program participants 
frequently see increased Career Readiness 
scores of 35-45 percentage points.

The Process
1

Identify participant skills gpas

2

Discover job matches

3

Set goals and targets

4

Develop skills

Measure growth and
prepare for work
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